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CODE OF CONDUCT & ETHICS POLICY

INTRODUCTION

Forbes Electronics Sdn. Bhd. is a trusted and innovative manufacturer of high-quality
automotive components in Malaysia. As a responsible corporate citizen and business partner,
our conduct must reflect the values of integrity, transparency, and accountability. This Code
of Conduct & Ethics is our foundational guide to ensure that every employee, supplier, and
business associate acts in accordance with both the letter and the spirit of the law. We strive
to maintain a culture that supports ethical behavior, promotes compliance with applicable
regulations, and preserves stakeholder trust. This document is not only a statement of our
values, but also a practical tool to guide behavior and decision-making across all levels of our
organization.

1. PURPOSE

This Code of Conduct & Ethics Policy outlines the principles and standards of
behavior expected from all employees, directors, contractors, suppliers, and
stakeholders of Forbes Electronics Sdn Bhd. It is developed in alignment with
Malaysian laws and international standards, including ISO 37301 (Compliance
Management Systems) and IATF 16949 (Automotive Quality Management Systems).

2. SCOPE

This policy applies to all personnel of Forbes Electronics Sdn Bhd and any third party
acting on its behalf. It encompasses all aspects of business conduct, including but not
limited to integrity, ethics, anti-bribery, confidentiality, conflict of interest, and legal
compliance.

3. POLICY STATEMENT

Forbes Electronics is committed to conducting business responsibly, ethically, and in
compliance with all applicable laws. Our corporate culture is based on integrity,
accountability, and respect for people and the environment.

4. LEGAL COMPLIANCE

All employees and representatives must comply with:
 Malaysian Anti-Corruption Commission (MACC) Act 2009
 Whistleblower Protection Act 2010
 Occupational Safety and Health Act 1994
 Environmental Quality Act 1974
 All relevant automotive industry standards, including ISO 37301 and IATF 16949
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5. ANTI-BRIBERY & CORRUPTION

In line with Section 17A of the MACC Act and ISO 37001 (Anti-Bribery
Management Systems):

 Bribery, kickbacks, and corrupt practices are strictly prohibited.
 Employees must not offer, give, or receive any item of value to improperly influence

decisions.
 All transactions must be recorded transparently and accurately.

6. CONFLICTS OF INTEREST

Employees must avoid situations where personal interests conflict with the interests of
the company. Disclosure must be made when a potential conflict arises. Decisions
must always be made in the best interest of Forbes Electronics.

7. CONFIDENTIALITY & DATA PROTECTION

Confidential business information must be protected against unauthorized access or
disclosure. All employees must:

 Respect customer and supplier confidentiality
 Secure and protect sensitive information
 Comply with the Personal Data Protection Act 2010

8. NON-DISCRIMINATION & FAIR TREATMENT

We are committed to providing a safe, inclusive, and respectful work environment.
Discrimination or harassment based on race, gender, religion, disability, or any other
status is not tolerated.

9. HEALTH, SAFETY & ENVIRONMENT (HSE)

Forbes Electronics ensures:
 Compliance with ISO 45001 (Occupational Health & Safety Management Systems)
 Regular HSE training and audits
 A safe and clean working environment for all employees

10. WHISTLEBLOWING & REPORTING

Employees must report any unethical behavior or violation of this policy. Reports
may be made anonymously and will be treated confidentially. Retaliation against
whistleblowers is strictly prohibited.

11. TRAINING & AWARENESS
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Regular training sessions will be conducted to ensure that all personnel understand
this Code. Awareness programs shall be embedded into the onboarding and ongoing
development process.

12. DISCIPLINARY ACTION

Violations of this Code will lead to disciplinary measures, including termination, legal
action, or supplier disqualification.

13. REVIEW &MONITORING

This policy is reviewed annually or as required to ensure relevance and compliance
with evolving legal and industry standards. The Compliance Officer is responsible for
policy implementation and enforcement.


