
FORBES ELECTRONICS SDN BHD (683259-U)

Lot 60 （BGN 3）, Kawasan Perindustrian Gurun

Mukim Gurun, 08300 Gurun Kedah,

Kedah Darul Aman

ANTI-BRIBERY AND CORRUPTION STATEMENT

As a dedicated manufacturer in the automotive components sector, Forbes Electronics Sdn.
Bhd. is committed to conducting its business with integrity, transparency, and accountability.
Our products—ranging from wire harnesses and automotive audio/video systems to reverse
sensors and OEM assemblies—serve some of the most reputable brands in the industry. We
recognize that our continued success depends not only on the quality of our products but also
on the trust and confidence of our customers, stakeholders, regulators, and the public.

In line with our corporate values and legal obligations, Forbes Electronics Sdn Bhd has
adopted a zero-tolerance policy towards bribery and corruption in any form. This policy is
developed in accordance with the Malaysian Anti-Corruption Commission (MACC) Act
2009, particularly the Amendment Act 2018, Section 17A, which introduces corporate
liability for corruption offenses committed by employees and associated persons.

1. COMPLIANCE WITH ANTI-CORRUPTION LAWS

We are committed to full compliance with all applicable anti-corruption laws and regulations
in Malaysia and other jurisdictions where we operate. This includes, but is not limited to:

 MACC Act 2009 (Amendment 2018 – Section 17A)
 Guidelines on Adequate Procedures issued by the Prime Minister’s Department

(2020)
 Any other international standards or requirements applicable to our global supply

chain

2. IMPLEMENTATION OF ADEQUATE PROCEDURES

To mitigate the risk of corruption, Forbes Electronics has implemented Adequate
Procedures based on the T.R.U.S.T principles as outlined by the Malaysian Anti-
Corruption Commission:

 Top-Level Commitment
 Risk Assessment
 Undertake Control Measures
 Systematic Review, Monitoring, and Enforcement
 Training and Communication

Our internal policies, procedures, and controls are subject to regular review and strengthening
to ensure their effectiveness.

3. ORGANIZATIONAL RESPONSIBILITIES

All employees, directors, business partners, and third parties acting on behalf of Forbes
Electronics are expected to uphold the highest ethical standards. We emphasize:
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 Strict prohibition of any form of bribery, kickbacks, facilitation payments, or
improper influence

 Employees must not offer, give, or receive any item of value to improperly influence
decisions.

 All transactions must be recorded transparently and accurately.

4. CONFLICTS OF INTEREST

Employees must avoid situations where personal interests conflict with the interests of
the company. Disclosure must be made when a potential conflict arises. Decisions
must always be made in the best interest of Forbes Electronics.

5. CONFIDENTIALITY & DATA PROTECTION

Confidential business information must be protected against unauthorized access or
disclosure. All employees must:

 Respect customer and supplier confidentiality
 Secure and protect sensitive information
 Comply with the Personal Data Protection Act 2010

6. NON-DISCRIMINATION & FAIR TREATMENT

We are committed to providing a safe, inclusive, and respectful work environment.
Discrimination or harassment based on race, gender, religion, disability, or any other
status is not tolerated.

7. HEALTH, SAFETY & ENVIRONMENT (HSE)

Forbes Electronics ensures:

 Compliance with ISO 45001 (Occupational Health & Safety Management Systems)
 Regular HSE training and audits
 A safe and clean working environment for all employees

8. WHISTLEBLOWING & REPORTING

Employees must report any unethical behavior or violation of this policy. Reports
may be made anonymously and will be treated confidentially. Retaliation against
whistleblowers is strictly prohibited.

9. TRAINING & AWARENESS
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Regular training sessions will be conducted to ensure that all personnel understand
this Code. Awareness programs shall be embedded into the onboarding and ongoing
development process.

10. DISCIPLINARY ACTION

Violations of this Code will lead to disciplinary measures, including termination, legal
action, or supplier disqualification.

11. REVIEW &MONITORING

This policy is reviewed annually or as required to ensure relevance and compliance
with evolving legal and industry standards. The Compliance Officer is responsible for
policy implementation and enforcement.


